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Our respondents described their role category in the firm as follows (n=90) (Prefer not to say, n=7)

3% 4%
Chartered Legal Executive Full equity Solicitor Partners

14%

lS’:lratr“ite‘l(iorparlialequilyS()licilor ln Summaly, 69% Of our
respondents are in a fee
earning role, while 31% are in

w0 ' a business support role
Managerial Role 31%
¢ Solicitor (Not partner) (n :85)
6%

Role directly supporting a fee earner

21%
Business services role

10%
Other fee earning role

Our respondents’ age category Our respondents’ sex (n=83)
(n=83)

65+ 1624

25-34
24%

45-54
16%

Female
71%

35-44
31%

4% of our respondents (n=83) reported that they have a
disability according to the definition in the Equality Act 2010
(prefer not to say, n=2)

86% of our respondents (n=83) are White, and 13% belong to a
Black, Asian, Mixed/Multiple or Other ethnic group (prefer not
to say, n=1)

Attended school Prefer not to say/don’t know
tside the UK Prefer not to o
outsidethe say/don’t know 4%
Independent / fee-paying o 4%
school where bursary 4%

0,
19% State-run or state-
funded (selective)

4%

received

25%

6%
Independent / fee-
paying school

Yes, one or both of
my parents
attended university

No, neither of my parents attended

State-fun or state-

funded (non 63% university
selective)
‘ 36% of our respondents (n=83) are a primary

carer for a child or children under 18. (prefer

' ' not to say, n=1)




